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For a first offense involving the illegal manufacture, sale or delivery 
or possession with intent to manufacture, sell, or deliver any 
controlled substance identified in Schedules III through VI, NC 
General Statutes 90-91 through 90-94 (including, but not limited to, 
marijuana, phenobarbital, codeine), the minimum penalty shall be 
suspension from enrollment for a period of at least one semester.  
For a second offense, any student shall be expelled.  

Illegal Possession of Drugs
For a first offense involving the illegal possession of any controlled 
substance identified in Schedule I, NC General Statutes 90-89 or 
Schedule II, NC General Statutes 90-90, the minimum penalty shall 
be suspension from enrollment  for a period of at least one semester 
or its equivalent;
For a first offense involving the illegal possession of any controlled 
substance identified in Schedules III through VI, NC General Statutes 
90-91 through 90-94, the minimum penalty shall be probation, for 
a period to be determined on a case-by-case basis.  A student on 
probation must agree to participate in a drug education and counsel-
ing program, consent to regular drug testing, and accept such 
other conditions and restrictions, including a program of community 
service, as the division chair for student services or designee of 
the president deems appropriate.  Refusal or failure to abide by the 
terms of probation shall result in suspension from enrollment for any 
unexpired balance of the prescribed period of probation;
For second or other subsequent offenses involving the illegal 
possession of controlled substances, progressively more severe 
penalties shall be imposed, including expulsion. 

SUSPENSION PENDING FINAL DISPOSITION
When a student has been charged by the college with a violation of policies 

concerning illegal drugs or alcohol, he/she may be suspended from enrollment 
before initiation or completion of regular disciplinary proceedings if, assuming 
the truth of the charges, the division chair for student services (or in his/her 
absence, the president’s designee) concludes that the person’s continued 
presence within the college community would constitute a clear and immediate 
danger to the health or welfare of other members of the college community.  If 
such a suspension is imposed, an appropriate hearing of the charges against 
the suspended person shall be held in accordance with discipline procedures 
as outlined in the college catalog.

It is the responsibility of all students to be informed of and abide by the 
provisions of this policy.  

COMMUNICABLE DISEASE POLICY
In keeping with the college's mission and policy, Coastal Carolina 

Community College is dedicated to providing access to quality educational 
programs regardless of disability and within the limits of available resources.  
The college recognizes the serious implications that the spread of communi-
cable disease has on the health, safety, and welfare of the students, faculty, 
staff, and general public.  Therefore, the college is committed to ensuring that 
each employee and student be provided with a safe and healthy working/learn-
ing environment.
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Persons who are seropositive for HIV/HBV/HCV or other infectious 
diseases will not be excluded from admission or employment, or restricted 
in their access to the institution's services or facilities because of their health 
status.  They will be provided with all reasonable accommodations unless 
an individualized, medically based evaluation determines that exclusion or 
restriction is necessary for the welfare of the individual or other members of 
the institution, patients, or its affiliates (patient care community).

Any student or employee who knows, or has reasonable basis for believing 
that he or she is infected with HIV/HBV/HCV, or other infectious disease which 
may pose a threat to others, and whose curriculum or job requires performance 
of patient care procedures which may be exposure prone, has an obligation to 
share that information with the college.

If a student, employee, or patient is accidentally exposed to blood or body 
fluids, the person will immediately report the incident to the appropriate author-
ity as designated by the college's exposure control plan.

All faculty, employees, and students in health-related fields are required 
to adhere to universal disease control guidelines consistent with the U. S. 
Centers for Disease Control and Prevention.  No student will be allowed to 
deliver patient care in any setting until he/she has been instructed in infection 
control (as per OSHA guidelines) and mastered material on safety/universal 
precautions with satisfactory accuracy.

A copy of the college's Communicable Disease Policy is available from the 
personnel office.

EATING AND DRINKING REGULATIONS
In an effort to maintain the professional appearance of classrooms and 

labs, eating and drinking are discouraged in instructional areas.  In the event 
that food or drink is consumed in the classrooms or labs, it is expected that the 
space be appropriately maintained.

USE OF TOBACCO PRODUCTS
Use of tobacco products is not permitted in any college facility, including 

selected entrance ways.

CELL PHONE/ELECTRONIC DEVICES
Cellular phones, electronic pagers, or any electronic devices that emit 

audible sound must be switched off or configured for silent operation in class-
rooms and labs.

INTELLECTUAL PROPERTY RIGHTS
As an educational institution, Coastal Carolina Community College fosters 

and facilitates creative thinking and innovation.  Many students have the oppor-
tunity to develop original ideas that can benefit the public and private sector.  
This policy is intended to encourage innovation and to clarify the students' and 
the college's rights to intellectual property.

"Intellectual Property" includes all inventions, improvements, copyright-
eligible works, and tangible research materials produced by students of 
Coastal Carolina Community College.


